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End point: By the end of this half-term, pupils will confidently and independently plan, execute, and troubleshoot complex journeys using public transport, integrating safety knowledge and collaborative skills to enhance their readiness for independent adult life.


	Getting to know each other
	Learns the names, interests, self-care techniques, communication preferences of peers. Researches places in the local community that are of interest. Agrees on social rules for group work (turn-taking, listening). Shares information about self with peers, asks questions to get to know others, works collaboratively in pairs/small groups.

	Plans a journey or trip out - choose activities
	Knows the types of activities and venues (parks, café, shops, museums, sports facilities) available locally. Knows what is needed for a trip (money, appropriate clothing, travel pass). Makes choices from a range of options.
 Contributes to group decisions. Identifies what is needed for a trip

	Prepares to use public transport - Uses maps, timetables, and other visual aids to understand and plan journeys.
	Knows the local bus numbers/routes and stops. Reads simplified timetables and visual route maps. Understands about safe waiting areas and behaviours. Plans a route on a map. Reads basic timetable information (time of departure, bus number). Matches bus numbers to stops. Practises waiting safely and boarding calmly.

	Invites local transport officials or safety officers in to discuss safe travel practices
	Knows who is meant to helps keep people safe in the community (bus drivers, PCSOs). Knows basic rules of bus safety (seatbelts if available, no moving around, respect for others)
 Listens to and asks questions of visitors. Practises appropriate behaviour when meeting community helpers. Recalls and applies safe travel rules.

	Solves problems that may occur when travelling
	Brainstorms common travel issues (bus late, wrong bus, feeling unwell, losing items). considers who to ask for help - the advantages and disadvantages of asking different people. Considers strategies to stay calm and safe.
 Identifies a problem. Asks for help appropriately. Uses a phone or alternative plan if needed. Keeps calm and waits safely.

	Participates in trip out and journey on public transport/foot to and from venue
	Plans a route, departure time, and meeting point. Shows expected behaviours on public transport. Observes safety rules during the trip. 
Walks safely in a group. Boards and disembarks calmly. Pays fare/shows travel pass. Manages belongings during the trip. Follows instructions and group agreements.





Resources:
Please see Current Curriculum Long Term Planning for links 
Community based skills building (CI) - Presentation

Advance Planning:
Please see Current Curriculum Long Term Planning re what is coming up next term.
We should aim for all students to experience at least one meaningful employer/mentor interaction per term. These need booking a couple of months in advance.
If you are looking for volunteers from businesses to deliver employer encounters or host experiences of the workplace, you can make a request using the See it Be it in Sheffield - Employer Volunteer Request form https://forms.office.com/Pages/ResponsePage.aspx?id=uVm6oQRy2EijYHdwJFrUqcf1fQd2XsZCr66A0fuL99FUN1k3Qk9PR0lPS1FWSUdYVUQySkU0TURFRCQlQCN0PWcu
DUCTU organise lots of visits to local companies Sign in | Ductu  
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Recommended Reading:
  The Social Skills Picture Book by Jed Baker: While there's a version for teens, this is a great foundational resource. It uses photographs to illustrate social situations, which can be very effective for students who are visual learners and may struggle to interpret social cues. It can be a starting point for discussions on turn-taking, listening, and appropriate behavior in different community settings.
  The Unwritten Rules of Social Relationships by Temple Grandin and Sean Barron: This book, written by two autistic adults, provides a powerful and authentic perspective on navigating social interactions. It breaks down social rules in a logical, straightforward way, which can be reassuring and helpful for neurodiverse students.
  "Travel Training" Guides (online): Many UK councils and charities offer downloadable guides and resources for independent travel. These are often co-produced with young people with disabilities and are specifically designed to be easy to follow. Search for resources from organizations like Salford City Council, DABD, or AfK Charity. These guides often include checklists, visual maps, and step-by-step instructions for things like waiting safely at a bus stop or what to do if a bus is late.
  "My Bus Journey" Visual Story/Social Story: Create or use pre-made visual stories that walk through the entire process of a bus trip. A social story for this might have pictures of a student at the bus stop, a picture of them paying the fare, and a picture of them pressing the "stop" button.
  "You Are Not Alone" Guides: Look for resources from mental health charities like YoungMinds or Mind that are aimed at young people. While not travel-specific, they provide excellent advice on managing anxiety, self-care techniques, and how to ask for help, all of which are critical for navigating unexpected situations in the community.
  Local Council Website: The most practical resources are often the ones closest to home. Travel and transport | Sheffield City Council  and Bus, tram and train travel - Travel South Yorkshire have downloadable maps, route planners, and accessibility information.
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	Challenges stereotypical thinking about what they and others think their next career steps should be.

	Develops and articulates a compelling personal narrative in a personal statement or interview that showcases their individual skills and unique fit for diverse career paths, strategically addressing or reframing stereotypical assumptions. Formulates a realistic and adaptable post-16/18 action plan that anticipates potential challenges (e.g., navigating traditional application processes with neurodiversity), and includes strategies for overcoming them. Can identify appropriate individuals or organisations in their desired fields, to gain authentic insights and build a network.


	What are my employability skills?

	Explains why it’s important to record experiences, learning and achievements
Describes some strategies to manage their CV, resumé or online presence and its impact on career opportunities
Explains the benefits of responding positively to help, support and feedback
Recognises the value of challenging themselves and trying new things


	Guess my job (this can be a regular item throughout the year)

	Meets and questions a diverse array of employers to find out about their jobs and to ask them their thoughts about eg the threat of AI


	Personal branding: your CV and online profile

	Understands the concept of a personal brand
Understands the importance of seeking feedback on a CV
Gives an example of how an online profile can help (or hinder) recruitment  Uses the Unifrog's CV / Resumé tool to write their CV


	The basics of interviews; in person and online

	Explains the purpose of an interview
Provides examples of ways they can prepare for an interview
Gives an example of a question an applicant could ask an employer at the end of an interview                                                                                                                Has the opportunity to practise being interviewed


	Preparing to go on WEx next half-term

	Explains the correct work experience protocols including health and safety awareness
Identifies how to get the most out of going on work experience
Prepares goals for their own work experience






Resources:
Students will access resources through Unifrog accounts
Advance Planning:
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Recommended Reading:
What Color Is Your Parachute? for Teens by Carol Christen and Richard N. Bolles: This is a fantastic, simplified version of the classic career guide. It's highly interactive, with exercises that help teens identify their strengths, interests, and skills. It covers a lot of the topics you've mentioned, including self-reflection, understanding different jobs, and making a plan. The workbook format can be particularly helpful for students who benefit from concrete tasks.
The Strengths Book: Discover What Makes You Shine by Sally Bibb: This book is great for building self-esteem and confidence. It helps young people identify their natural strengths and talents, which is a crucial first step in career exploration. For students with SEMH needs, focusing on what they are good at can be a powerful antidote to self-doubt and past negative experiences.
Developing Talents: Careers for Individuals with Asperger Syndrome and High-Functioning Autism by Temple Grandin and Kate Duffy: While the title uses older terminology, this book's content is invaluable. Written by a renowned neurodiverse professional, it focuses on leveraging special interests and unique thinking styles into successful careers. It offers a wealth of real-world examples and practical advice on managing challenges in the workplace.
The Crossover by Kwame Alexander: This novel, written in verse, follows two twin brothers who are basketball players. It explores themes of identity, passion, and what it means to be successful. It can be a great way to discuss the idea of a "Record of Achievement" and how personal triumphs, even outside of a formal record, contribute to who you are.

