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	Curriculum:  Sec Two Exploring 

	Term focus: Exploring future options 

End Point: For students to have developed a deeper self-awareness of their unique career journey, interests, and strengths through personal reflection and psychometric insights, enabling them to identify and plan for future career paths and work environments that best support their personal wellbeing. 

This theme lends itself to workplace visits (DUCTU) and also to hosting employers (via See It Be It) to talk about the topics below in their industries, and allowing for pupil-employer interactions 



	Reflecting on my career journey: past, present and future (Record of Achievement) 
	Identifies what they’re doing to support their career journey. 
Draws connections between their past, present, and future in relation to their career journey. 
Identifies the career values important to them.        
Introduced to Record of Achievement. 
Reflecting on my career journey: past, present and future : resources library

	Exploring employer profiles 
	Uses the Unifrog Know-how library to research employers. 
Identifies skills and experiences that are valued by employers. 
Gives examples of characteristics of a high-quality employer.Describes their ideal employer. Reflects on the best ways to prepare for recruitment.  Exploring employer profiles : resources library

	What type of career is best for me? 
	Explains what is meant by the word “career” and how it differs from a "job". 
Identifies the four career types, and the benefits and drawbacks of each type. 
Evaluates each career type and explains which they believe is right for them. What type of career is best for me? : resources library

	Wellbeing in the workplace 
	Names examples of reasonable adjustments an employer could make in response to mental health. 
Names examples of health and safety responsibilities of the employer. 
States what to do in response to workplace discrimination.  Wellbeing in the workplace : resources library

	In person, hybrid, and remote: what works best? 
	Identifies benefits and drawbacks of remote, in-person, and hybrid working. 
Reflects on which type of work is best suited to them. 
Explores careers suited to remote, in-person, and hybrid working and what the local labour market looks like. https://www.southyorkshire-ca.gov.uk/Explore_South-Yorkshire-LMI   also In person, hybrid, and remote: what works best? : resources library

	Psychometric testing 
	Uses the interests profile  Using the Interests profile : resources library

	Unifrog 
	Uses the personality profile  Using the Personality profile : resources library

	 
	Uses the work environments profile Using the Work environments profile : resources library

	 
	Uses the skills profile part 1 test Using the Skills profile part 1: Skills quiz : resources library

	 
	Uses the skills profile part 2 test  Using the Skills profile part 2: Skills tests : resources library

	 
	Reflects on psychometric test results  Reflecting on your psychometric testing results : resources library


 
Resources: 

As above
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Recommended Reading: 
What Color Is Your Parachute? for Teens by Carol Christen and Richard N. Bolles: This is a fantastic, simplified version of the classic career guide. It's highly interactive, with exercises that help teens identify their strengths, interests, and skills. It covers a lot of the topics you've mentioned, including self-reflection, understanding different jobs, and making a plan. The workbook format can be particularly helpful for students who benefit from concrete tasks.
The Strengths Book: Discover What Makes You Shine by Sally Bibb: This book is great for building self-esteem and confidence. It helps young people identify their natural strengths and talents, which is a crucial first step in career exploration. For students with SEMH needs, focusing on what they are good at can be a powerful antidote to self-doubt and past negative experiences.
Developing Talents: Careers for Individuals with Asperger Syndrome and High-Functioning Autism by Temple Grandin and Kate Duffy: While the title uses older terminology, this book's content is invaluable. Written by a renowned neurodiverse professional, it focuses on leveraging special interests and unique thinking styles into successful careers. It offers a wealth of real-world examples and practical advice on managing challenges in the workplace.
The Crossover by Kwame Alexander: This novel, written in verse, follows two twin brothers who are basketball players. It explores themes of identity, passion, and what it means to be successful. It can be a great way to discuss the idea of a "Record of Achievement" and how personal triumphs, even outside of a formal record, contribute to who you are.


	Group:  C10
	Subject: PEA 
	Half Term: 2 

	Teacher:  Georgia Stubbs
	 
	 
	

	Curriculum:  Sec Two Exploring 

	Term focus: Participating in Democracy



	Engages with democracy 

	Understands the basic structure of the UK political system (e.g., Parliament, government, local councils). Knows about the difference between national and local elections. Can explain the concept of representation and how elected officials (MPs, local councillors) represent citizens. Can identify different ways citizens can participate in a democracy beyond voting (e.g., signing petitions, contacting representatives eg https://www.louisehaigh.org.uk/contact-me/ ).


	Shows discernment around mis and dis-information

	Understands the different motivations behind spreading misinformation (e.g., genuine error, sensationalism, clickbait). Knows about the various   forms disinformation can take (e.g., fake news articles, manipulated images/videos, conspiracy theories). Can differentiate between factual reporting, opinion pieces, and advertising. Can identify common characteristics of misleading content (e.g., sensational headlines, emotional language, lack of verifiable sources). Can use basic search skills to cross-reference information from different sources to check for consistency.


	Participates in planning a campaign

	Knows that a "campaign" is an organised effort to achieve a specific goal and require clear objectives, a defined target audience, and a compelling message. Knows about different types of campaign strategies. Can participate in assigning roles and responsibilities within a campaign planning group. Can contribute to developing a simple timeline for campaign activities.


	Understands the voting system

	Understands the different methods of voting available in the UK . Knows who is eligible to vote in UK elections. Understands the importance of registering to vote. Begins to understand that their vote contributes to the overall outcome. Can identify the key steps involved in registering to vote . Can accurately follow the process of casting a vote in a simulated or real-world scenario. 
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Recommended Reading: 

	Drawing the Vote: A Graphic Novel History for Future Voters by Tommy Jenkins & Kati Lacker
Traces US history of voting rights in a visual way, from founding moments through civil rights, to modern times. It’s good for visual learners and those who like history stories. 


	
	



	The Voting Booth by Brandy Colbert

Two first-time voters meet on Election Day. One is enthusiastic, one has problems registering. It mixes personal story, romance, and real issues around voting such as voter suppression and civic responsibility. 
	

	



