	Group: C09/C010/EW01/EW02/EW03/EW04
	Subject: PEA
	Half-Terms: 5

	Teacher: Joanne Pearce/Molly Meyrick/Steph Kirton/Leone Robinson/Barney Thomas/Izzy Crook/Kyle Hall

	Curriculum:  Sec 2 Exploring 

	Term focus:  Skills for further learning and employment: The BIG COMMUNITY CHALLENGE

End Point: Pupils will confidently understand and effectively apply essential professional workplace behaviours, including verbal and non-verbal communication and interview techniques, enabling them to navigate future work-related opportunities with self-awareness and growing competence.


	Workplace behaviours
	Recognises the general expectations of  most workplaces and can explain why they are in place.

Identifies workplaces where the expectation may vary or have additional levels of expected behaviour and can express why this workplace may have these expectations in place.

Can demonstrate workplace behaviours such as time management, respect, respectful communication, professional appearance, adaptability and reliability

	Communication in teams and professional settings 
	Initiates conversations and is able to contribute to social and work motivated conversations in a professional setting

Understands relationship boundaries within a professional setting

Can communicate ideas verbally and or in writing (email, memo, briefing doc)

Can take turns to speak, valuing other contributions but ensuring their own voice is heard

	Working to a brief 
	Reads and understands the requirements of the brief

Offers creative ideas and solutions to work towards achieving a brief

Is able to select appropriate ideas and suggestions in line with the brief and is able to reject ideas that do not meet the brief

	Delegating and prioritising workload within a team
	Recognises own and others strengths when assigning work to be completed 

Is able to prioritise work from a list with consideration for timescale and deadline

	Working within a set timeline and meeting deadlines 
	Can predict the time needed to complete a task and plan start and end dates with this in mind




	Group: C09/C010/EW01/EW02/EW04
	Subject: PEA
	Half-Terms: 6

	Teacher: Joanne Pearce/Molly Meyrick/Steph Kirton/Leone Robinson/Barney Thomas/Izzy Crook/Kyle Hall

	Curriculum:  Sec 2 Exploring

	Term focus: Maintaining health and wellbeing 

End point: Students will be able to independently research, access, and evaluate local wellbeing resources, plan and carry out visits with confidence, communicate effectively with others, reflect on personal suitability, and create a realistic action plan for ongoing engagement that supports their individual physical, emotional, and social needs.

	Identifies and Categorises Local Wellbeing Resources
 
	Knows how to research  the diverse range of places and groups  that can support physical and emotional wellbeing in their local area.
Can independently research and categorise various local wellbeing resources, identifying their main purpose and potential benefits for different aspects of health (physical, mental, social).

	Investigates Access and Participation Requirements
	Learns the key practical information needed for accessing venues, such as membership options, booking procedures, costs, age restrictions, specific rules, and accessibility features. Can formulate specific questions to gather this essential access information, compare the requirements and benefits of different options, and identify potential barriers to participation e.g., transport, cost, sensory environment.

	Plans and Navigates Visits to Wellbeing Venues - please use this opportunity to get out as much as you can.
	Knows the logistical steps involved in planning a visit e.g., checking opening times, planning travel routes, understanding the layout of the place. Independently plans a structured visit to a chosen local wellbeing venue, including mapping out travel, estimating timings, identifying key areas to explore upon arrival, and developing strategies to manage any anxiety related to visiting a new or unfamiliar environment                                                                        

	Engages with Staff and Members in Wellbeing Settings
	Initiates and sustains basic conversations with staff e.g., asking for information about facilities or activities and, where appropriate, can practise simple interactions with group members e.g., introducing themselves, asking a simple question about an activity, demonstrating active listening and respectful communication.

	Evaluates the Personal Fit and the Benefits on them of Wellbeing Activities
	Knows that personal preferences, sensory needs, and energy levels are important factors in chosing an activity. Critically reflects on their experiences of visiting or participating in wellbeing activities, evaluating their personal suitability (e.g., "Was it too loud? Did I enjoy the activity? Did it make me feel better?"), identifying specific benefits or challenges, and articulating why certain options might be a better fit for their individual needs and preferences.

	Develops a Personal Wellbeing Action Plan
	Creates a realistic and personalised action plan for consistently engaging with chosen local wellbeing resources (e.g., a weekly or monthly schedule of activities, a list of accountability strategies), identifies potential barriers to regular participation (e.g., lack of motivation, transport issues), and proposes practical solutions to overcome them.
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Recommended Reading: 

https://bigchallenge.campaign.sheffield.gov.uk/about/big-community-challenge 
https://www.citizensadvice.org.uk/ 
