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	Learning objectives
	Attended
	Notes
	Revised

	1
	Find out about and plan to make healthy snacks to meet specific needs.
	
	
	

	2

	Factors to consider when making healthy snacks that are suitable for people with specific needs.
	
	
	

	3

	Food preparation skills for making healthy snacks to meet people’s needs.
	
	
	

	4
	Types of people and the individual dietary needs they may have.
	
	
	

	5
	Requirements of healthy eating.
	
	
	

	6
	Types of healthy snacks.
	
	
	


Tier Three Keywords:
	Shopping
	Budgeting
	Chopping
	Grating

	Weighing
	Mashing
	Allergy
	Intolerance

	Food safety
	Healthy eating
	Snacks
	Hygiene
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Unit content

Knowledge and skills

Benefits and purpose of developing a progression plan
Gives direction and focus to short-term and long-term goals.
Sets out the key steps to achieve progression goal.

« Allows for discussion with others, e.g. tutors, parents, peers.
« Gives time for reflection on what is achievable and realistic.

Finding out about progression opportunities

« Progression opportunities such as to further leaming, work or apprenticeships.

« Local sources of information about potential progression routes such s colleges,
careers fairs.

‘Sources of advice and guidance for progression.
Tutor advice.

Careers advice.

Entry requirements such as baseline entry qualifications, an entry interview, portfolio.

Setting a progression goal
« Matching own skills and behaviours with progression goals.

« Deciding on the next step, e.g. using SMART (specific, measureable, achievable,
realistic, time-bound) targets.

« Using research findings to identify the requirements to meet goals.
« Setting a progression goal to work towards.

Identifying the skills and behaviours needed to meet progression goal
« Skills needed to meet progression goal:
o transferable skills, e.9. communication, working with others, problem solving
o employability skills, e.g. IT skils, being able to drive.
« Behaviours nesded for progression goal, e.g. reliabiliy, efficiency, being trustworthy.
* Qualifications needed for progression, e.g. level of English and maths.

Reviewing own skills and behaviours against progression goal

« Carrying out a self-audit of skills and behaviours using past experience of education
and learning.

« Gathering feedback from others about own strengths and areas for improvement.

« Attitudes and behaviours needed for progression.

« short-term and long-term progression goals.
identification of key activities needed to move towards the progression goal
key actions to improve skills and behaviours

key milestones to achieve goal, e.g. interview dates, application deadiines
realistic timelines to meet goal.

Transferable skills

« Written communication: fillng out application forms, progression plan.
« Managing information: from the sources used to find out about possible
progression routes.




